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SLAVERY AND HUMAN TRAFFICKING STATEMENT PURSUANT
TO SECTION 54 OF THE MODERN SLAVERY ACT 2025

INTRODUCTION FROM OUR BOARD CHAIR, JAMIE BOYTON

We,  Capital  Limited,  its  subsidiaries  and  any  companies  in  which  Capital  has  an  interest,

(collectively  referred  to as  “Capital”) are committed to  the highest standards of integrity and 

accountability implementing and enforcing effective systems and controls to reduce the risk

of modern slavery and human trafficking taking place anywhere in the business or in any of 

our supply chains.  This statement highlights the key activities we have undertaken during the

2025 financial year to combat modern slavery in our organisation and supply chain.

ORGANISATION STRUCTURE AND BUSINESS

Capital  is  a  global  leading  mining  services  company  providing  a  range  of  drilling,  mining,

maintenance, and geochemical laboratory solutions to customers within the global minerals 

industry footprint. Incorporated in Bermuda, Capital is listed on the London Stock Exchange 

with a global annual revenue of USD $ 345.8m in 2025. We are located across 21 countries 

with  established  operations  in  in  Canada,  Côte  d’Ivoire,  Democratic  Republic  of  Congo,

Egypt,  Gabon, Guinea, Kenya, Mali, Mauritania, Namibia, Pakistan, Saudi Arabia, Tanzania,

United  States  of  America  and  Zambia  as  well  as  offices  in  Australia,  United  Kingdom  and 

Mauritius.  We have 3,251 employees across Capital Limited with 94.3% of these being host-

country employees. We have a limited expatriate team, many of whom are from our  existing 

operational countries, who support our set up and training in new jurisdictions.

Our Group supply chain team are responsible for the procurement of goods, equipment and 

services and relevant transportation of goods and equipment to sites or locations. For our 

drilling and mining services, we work with around 677 trusted suppliers with approximately 

76%  of  our  2025  spend  with  the  top  20  suppliers.  Our  main  procurement  categories  are:

equipment  and  components,  operational  consumables  and  services,  maintenance 

consumables and services,  logistics services and expenses, and general other consumables 

and services such as IT, travel and  facilities. 

 

 

 

 



Our businesses

 

EMPLOYEES

3,251
NATIONALS

94.3%
NUMBER OF COUNTRIES

21

Find out more in our Annual Report |   
www.capdrill.com/investors/

•	 End-to-end drilling 
services for 
exploration through 
production

•	 Deploy a young,  
high-tech drill fleet

•	 Load and haul services 
for mining operations

•	 Combine traditional 
operations with cutting-
edge data solutions

•	 Comprehensive 
geochemical analysis

•	 Utilise blend of 
traditional and 
advanced technology 
and techniques

•	 Investing in exploration 
and mining companies

•	 Invest in companies 
with strategic alignment 
to our operations

•	 Implementing mining 
technology solutions

•	 Adopt technologies to 
transform traditional 
operations
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OUR POLICIES ON SLAVERY AND HUMAN TRAFFICKING

We are committed to operating as a responsible business that upholds the highest standards

of  ethics  and  compliance  wherever  we  operate.  We  have  a  zero-tolerance  approach  to

human  rights,  modern  slavery  and  human  trafficking.  We  are  committed  to  acting

professionally,  fairly  and  with  integrity  in  all  our  business  dealings  and  relationships

wherever  we  operate,  implementing  and  enforcing  effective  systems  to  combat  modern

slavery  and  human  trafficking.  Capital’s  Code  of  Business  Conduct  (CoBC)  and  its

Guidelines contain an overview of our policies and procedures including human rights and

modern slavery. This protects our reputation and our licence to operate, as well as the ability

to  access funding  and  operate  effectively.  This  also  protects  our  employees,  and  our 

stakeholders.  We  expect the same high  standards  from all  our  contractors,  suppliers  and

other  business  partners,  and  as  part  of  our  contracting  processes.  We  expect  that  our

suppliers will  hold their  own suppliers to the same high standards.

We have appropriate policies in place that underpin our commitment to ensure no modern

slavery or human trafficking takes place anywhere in our supply chains or in any part of our

business.  We  have  the  following  policies  in  place  relevant  to  modern  slavery,  which  are

review annually and, where relevant, updated:

• Code of Business Conduct and Guidelines;

• Whistleblowing Policy; and

• Human Rights Policy;

Our governance policies can be found in the Corporate Governance section of our website

(www.capdrill.com/investors/corporate-governance). Further information can also be found

in the 2025 Capital Sustainability Report presenting the governance framework in this area.

DUE DILIGENCE AND RISK MANAGEMENT

We recognise that we operate in countries where there is a medium to high risk of modern

slavery and that the mining industry, particularly in Africa & Asia, is prone to modern slavery 

issues. As part of our initiative to identify and mitigate risk, we embed human rights, anti-

human  trafficking  and  modern  slavery  considerations  in  our  human  resources  and

employment requirements and across our supply chain. 
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Our supply chain

Through  our Vendor  Onboarding  Process,  Capital  ensures a  due process of  pre-qualifying

credible OEMs and suppliers who endorse and sign our CoBC, Anti-Bribery and Corruption

and Human Rights Policies. These ethical and social standards and compliance practices

reflect our commitment to comply to industry and regulatory compliance and reduce the risk

of modern slavery and human trafficking from occurring at our operations and supply chains.

Our Contractor Management System guides our approach to vendor (all  suppliers of goods

or services) pre-qualification, due diligence, onboarding and management.

• Vendor  pre-qualification  and  account  application  information:  suppliers  of  goods 

and  services  must  undertake  our  vendor  pre-qualification  and  compliance  due 

processes  which includes human rights and sustainability information.

• Risk  identification  through  the  pre-qualification:  we  assess  quality  assurance,

capability  and  industry  credentials  and  experience  including  possible  non-

compliances.  This  verification  process  includes  relevant  health,  safety,  and 

environmental credentials and human rights related checks.

• Terms  and  conditions:  vendors  sign  up  to  our  Capital  Limited  Standard  Purchase 

Order  Conditions,  reflecting  relevant  regulations  and  compliance  standards  and 

includes  terms related to CoBC and Human Rights Policy.

Our Supply chain team actively engage suppliers to discuss areas covering business ethics,

human  rights  and  whistleblowing  reporting  and  are  provided  with  our  human  rights  and

modern slavery guidance and expectations document.

Our Workforce

We require all employees to comply with our CoBC and Human Rights policy inclusive of any

contractors or consultants working at our sites. The majority of our workforce are 

permanent. Capital  takes a consistent approach to the management of employees, with 

people processes being designed and constructed at the Group level and then tailored to 

meet the specific needs of the local context and legislation. We are guided by the Social 

Accountability  8000  International  Standard  (SA8000:2014)  and  undertake  annual  Social

Responsibility and Compliance Initiative Management System (SCRIMS) external audits for

our entities ensuring we have an appropriate management system and focus on continual 

Improvement. 
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In  addition  to  abiding  to  internal  standards,  where  local  requirements  exist,  we  adhere  to

these.  Many  of  our  customers  are  some  of  the  world’s  largest  mining  companies  and  

human rights,  anti-modern  slavery  and  anti-human  trafficking  is  as  important  to  them  

as  it  is  to Capital.  Meeting  legal  requirements  and  adhering  to  international  

requirements  is fundamental to our continued ability to work with our customers

Capital ensures that all employees and suppliers meet the legal minimum age requirements

for  employment.  Where  local  laws  allow  employment  under  the  age  of  18  with  parental 

consent, we set a minimum age requirement of 18 for all employees.

GRIEVANCE  AND WHISTLEBLOWING  MECHANISMS

We  have  two  formal  mechanisms  used  to  raise  issues,  concerns  or  complaints  including

human rights or modern slavery related issues. Our internal employee grievance mechanism

and our whistleblowing mechanism (also available to business partners and suppliers).

We aim to develop a culture of feeling safe to speak up, and our employees are encouraged

to speak up if they have a concern, to seek direction, or would like to raise another concern

or  approach  Human  Resources  (HR)  confidentially.  Employees  can  contact  the  General

Manager  HR  or  relevant Senior Leadership directly.  If  an  employee  does  not  feel they  can

raise a  concern or grievance through this  escalation  process,  they  can  also  send  an  email  to

Capital’s  ethics  or  HR  Assist  email  addresses.  If  employees  do  not  wish  to  discuss  the

concern directly with management or HR, many of our operations have employee comments

and issues boxes where they can write out their concern anonymously and insert it into the

box  which  is  regularly  checked  by  management.   A  formal  investigation  process  will  be

undertaken  in  instances  that  require further investigation  in  a fair and independent  manner

facilitated  by  HR.  We  ensure  all  employees  are  aware  of  the  grievance  mechanism  by

including it in our induction and refresher training.

Capital has a Whistleblowing Policy which clearly sets out the steps employees, suppliers or

other business partners can  take to raise concerns confidentially and without  fear,  assured

that  they  will  not  face  retaliation or  reprisals.  This  is  available  through  an  anonymous web

portal  or  an  ethic’s  email  address  available  on  our  website.  It  also  outlines  Capital’s

commitment  to  reviewing  and  investigating  all  concerns  fairly  and  independently.

Capital  encourages  whistleblowing  as  a  way  of  raising  any  concerns  around  malpractice  or

breach of policies and can include human rights, modern slavery or human trafficking related

issues. 
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Both  the  whistleblowing  mechanism  and  grievance  mechanisms  are  available  to  our

employees. Grievance mechanisms are not anonymous, unless using a complaints box, and

are often used for more site-based issues related to employment matters, accommodation,

employee conduct, or safety, although there is no restriction for employees if they would like

to  use  this  grievance  mechanism  for  human  rights  related  concerns.  The  whistleblowing

mechanism  offers employees (and other business partners) an anonymous option for raising

concerns, Group led and independent of site personnel. Capital has a Whistleblowing Officer

who  has  day-to-day  operational  responsibility  for  this  policy  and  ensures  regular  and

appropriate  training  is  provided.  All  reports  or  concerns  raised  through  the  channels  are

reviewed  as  soon  as  practically  possible  depending  on  the  nature  and  complexity  of  the

concern. All reported concerns will be categorised to allow them to be escalated to the right

person  should  it  be  necessary  to  escalate.  Overall,  the  Executive  Chair  of  the  Board  and

relevant Committees are responsible for establishing the right course of action for potential

reported  malpractice.  The  Audit  &  Risk  Committee  has  responsibility  for  the  effective

operation of the policy, and for reviewing the effectiveness of actions taken in response to

concerns raised under this policy. The Audit & Risk Committee monitor compliance with the

policy  on  an  annual  basis  and  consider  suggestions  for  improvement  made  to  the

Whistleblowing Officer. No action will be taken against anyone for reporting in good faith with

a suspected violation of the law or Capital policies.

TRAINING

Raising awareness of our policies, standards and  CoBC  equips our employees and business

partners  with  the  knowledge  and  requirements  to  meet  our  requirements  and  use  our

available mechanisms to raise any concerns related to modern slavery or human trafficking

or other human rights concerns. New joiners are provided with our CoBC and Human Rights

Policy with signed acknowledgement required. These policies are included in our induction

training for new joiners. Similarly, our site induction and refresher training, includes training

on  our  CoBC  and  information  on  modern  slavery  and  human  rights.  This  is  relevant  for

employees and our contractors accessing our site. 
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2025 PROGRESS

•  Supply Chain:

o we  strengthened  our  standard  clauses  in  our  supply  chain  contracts  to  better 

reflect human rights and modern slavery requirements.

o we initiated a modern slavery supply chain risk assessment.

• Employee Grievance Mechanism: we updated our Employee Grievance Procedure to 

enhance fairness, clarity and consistency. The updated framework provides clearer 

steps,  stronger  confidentiality and  non-retention protections.  The  update included 

additional support material for managers.

• Whistleblowing Mechanism:

o we  provided  a  new  web  portal  for  our  whistleblowing  form,  ensuring  

improved  accessibility for internal and external complainants.

o we initiated a  whistleblowing  awareness campaign providing information in the 

new  joiner  induction,  internal  quarterly  newsletter  and  presentations  for  our 

suppliers.

• Audits:  we  completed  our  annual  SCRIMS  (aligned  with  the  South  Accountability 

8000:2014 International Standard) audit by independent auditors with certification 

across entities.

• Training and awareness:

o we rolled out  CoBC refresher training to 500 employees, with 65%  completing the 

training in 2025.

o we included human rights, modern slavery and human trafficking training in our 

new joiner induction.

2026 PRIORITIES

• Human Rights assessment and gap analysis: Initiate a Group-level  human rights  gap 

analysis to identify opportunities to improve policies and procedures.

• Whistleblowing Mechanism: ongoing awareness campaign with a stronger focus on 

awareness across our site teams.

• Training  and  awareness:  ongoing  refresher  CoBC  training  to  relevant  employees 

across the Group. 
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OUR EFFECTIVENESS IN COMBATING MODERN SLAVERY AND HUMAN TRAFFICKING 

Capital continues to review our approach to modern slavery and human trafficking to ensure 

we are effectively managing risks across our business and supply chain. This statement is 

made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes our slavery 

and human trafficking statement for the financial year ending 31 December 2025. It was 

approved by the Board on 13 April 2026. 

 

 

 

 

 

 

 

 

 

 

Jamie Boyton 

Board  Chair 

Capital Limited

13  April 2026 




